
CUMBRIA LOCAL PENSION BOARD

Meeting date: 31st January 2019

From: Director of Finance (S151 Officer)

REVIEW OF COMPLIANCE WITH THE PENSION 
REGULATOR’S CODE OF PRACTICE 14

1.0 EXECUTIVE SUMMARY

1.1 The Pension Regulator’s Code of Practice 14 sets out the requirements 
and expected standards for the governance associated with the 
administration of public sector pension schemes.

1.2 Attached at Appendix 1 is a report which was presented to the 10th 
December Pension Committee for approval.  This is being reported to 
the Board in its entirety as it is of particular significance to the Board 
given its role within the governance structure of the Cumbria LGPS. 

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 The Council Plan includes a set of priorities including its aim to be a modern and 
efficient Council. 

2.2 A well run and effective Pension Fund will help to ensure that a modern and 
efficient service is provided to the c.57,000 scheme members and 128 employers 
(at 30th September 2018) within the Fund.

2.3 There are no equality implications associated with the Code or with the 
outcomes of the Fund’s compliance with the Code.

3.0 RECOMMENDATION

Members are recommended to:

3.1 Note the attached report and provide feedback to the Pension 
Committee and/or request further information as appropriate.



3.2  BACKGROUND

4.1 The Pensions Regulator has a number of statutory objectives including to:

 protect the benefits of pension scheme members; 

 promote, and improve understanding of, the good administration of 
work-based pension schemes; and 

 maximise compliance with the duties and safeguards of the Pensions 
Act 2008.

4.2 The Regulator has a number of regulatory tools to enable it to meet its 
statutory objectives. These include issuing codes of practice which provide 
practical guidance on the requirements of pensions legislation and set out 
standards of conduct and practice expected of those who must meet the 
requirements. 

4.3 The Pension Regulator’s Code of Practice 14 (Appendix 2) specifically 
relates to the administration of pension schemes and focusses on 
requirements and expected standards for public sector pension funds.

4.4 The report at Appendix 1 advises Members of how the Fund complies with 
the Code and concludes that the Fund is compliant with the Code but 
procedures should be documented as to the Fund’s internal controls and 
how contributions payable to the Fund are monitored.

5.0 OPTIONS

5.1 Note that the Fund complies with the requirements of the Pension 
Regulator’s Code of Practice but that to evidence this appropriately, 
processes will be documented that are related to internal controls and how 
contributions payable to the Fund are monitored; or 

5.2 Request further information from the Director of Finance (Section 151 
Officer).

6.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS

6.1 Compliance with the Pension Regulator’s Code of Practice 14 gives 
assurance that the Fund has effective processes and practices in place 
associated with the administration of the Pension Fund.

6.2 Effective administration of the Fund helps to ensure the Fund delivers 
effective value for money which has a direct impact on the contributions 
scheme employers make to the Fund.



7.0 LEGAL IMPLICATIONS 

7.1 The recommendations in the report are for Members to note. There are no 
direct legal implications arising from the report

7.2 The Board has no remit as a decision making body but is established to 
assist the Administering Authority to fulfil its functions which shall be deemed 
to cover all aspects of governance and administration of the Pension Fund.

8.0 CONCLUSION

8.1 It has been concluded that the Fund is compliant with the Pension 
Regulator’s Code of Practice 14. 

8.2 To be able to fully evidence this compliance, processes will be documented 
that are related to internal controls and how contributions payable to the 
Fund are monitored. These processes will be documented during Q4 of 
2018/19.

Julie Crellin
Director of Finance

31st January 2019

APPENDICES

Appendix 1 - Compliance with the Pension Regulator’s Code of Practice 14
Appendix 2 - The Pension Regulator’s Code of Practice 14
Appendix 3 - Cumbria LGPS Code of Practice 14 Compliance Statement

Electoral Division(s): All

Executive Decision No

Key Decision No

If a Key Decision, is the proposal published in the current Forward Plan? N/A

Is the decision exempt from call-in on grounds of urgency? No

N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

NoHas this matter been considered by Overview and Scrutiny?
If so, give details below.

N/AHas an environmental or sustainability impact assessment been 
undertaken?



N/AHas an equality impact assessment been undertaken?

N.B. If an executive decision is made, then a decision cannot be implemented until the 
expiry of the eighth working day after the date of the meeting – unless the decision is 
urgent and exempt from call-in and necessary approvals have been obtained.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS

At the 10th December 2018 Pension Committee, the Committee resolved to 
note that the Fund complies with the requirements of the Pensions 
Regulator’s Code of Practice 14; and note the action plan to develop 
documented procedures to ensure that Compliance with the code can be fully 
evidenced. 
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